
 

Welcome to the opening session of the 2026 Prince of Peace Council! Of 
course, our first order of business for this meeting was welcoming the new 
council members for this year. The council as it currently exists includes the 
following members: Arjun Sethi – President, Andrew Hannesh – Vice President, 
Brian Wolfe – Treasurer, Natasha Sandanayake – Secretary, Mike Roe, Debbie 
Jorgens, Justin Petinelli, and Anna Petinelli. Welcome Debbie, Justin, and Anna 
to the Prince of Peace Congregation Council! 

Our next agenda item was an update from the transition team, provided by 
Pastor Steve Sylvester. Last week was the initial meeting of the Call 
Committee. It’s members include: Gary Olson – Chair, Andrew Hannesh, Arjun 
Sethi, Mike Roe, Toni Sveom, Bob Reichman, Dian Larson, and Ellie Thornton. 
The deadline for the MSP completion is March 24th, 2026 when the Call 
Committee will meet with Interim Assistant to the Bishop, Dawn Alitz. You can 
expect regular updates during this part of the process as we draft the MSP. 
The goal is that by providing the completed MSP at this meeting, the synod 
can get it posted to their website by the end of the month. At this point, the 
members of the Call Committee are no longer allowed to share any 
information about the process as there is a strict rule of confidentiality that 
must be upheld to protect the identity of potential candidates as they may be 
actively serving another call. 

              Once the MSP is posted to the synod website at the beginning of April, 
the synod can begin vetting potential candidates. At this time, members of 
the congregation will have the opportunity to suggest names of candidates 



they would like the synod to look into. If the candidate is within the Saint Paul 
Area Synod, the synod will contact them directly to gauge their interest and 
see if they are available. If the candidate is not in the SPAS, the synod will 
reach out to the bishop of whatever synod the candidate is a part of and 
begin the conversation of interest and availability there. This process could 
take roughly a month, at which point the synod will pass along 3-4 
candidates to the Call Committee to begin interviews. 

Candidates will also complete an informational form about themselves, 
which is called the Rostered Minister Profile. This document will be given to the 
Call Committee for each of the potential interview candidates. A first interview 
may happen online if the candidate does not live locally, but additional 
interviews may require Prince of Peace to cover some travel expenses of the 
candidate. After 2-3 interview rounds, one or two of the candidates may have 
time set up for them to meet the staff at Prince of Peace. After meeting the 
staff, one candidate may be preferred, at which point their name would be 
put in front of the congregation for a vote to call the candidate. At any one of 
these stages, if no promising candidates are identified, the Call Committee 
will go back to the synod and request additional names for consideration. The 
goal for this whole process is to have a candidate for the congregation to 
vote on at the June Semi-Annual Meeting. 

  

Our next order of business was a handful of motions. 

1.​ We approved a motion to close any and all financial accounts Prince of 
Peace still holds at Wells Fargo bank. We transitioned several months 
ago to move all of our accounts to a more local option, Bremer (now 
Old National), but still just have a couple of loose ends to tie up with 
Wells Fargo. 

2.​ We approved a motion to open a checking account for our solar energy 
rebates to be deposited into. This is a requirement of Xcel Energy in 



order to process our rebate(s) we will receive from putting solar panels 
on the roof of the church building.  

3.​ We approved a motion to establish an immigration enforcement policy 
at Prince of Peace. More information will be coming soon on this item, 
but this document will layout the process of what to do if federal 
immigration officers come to Prince of Peace. The main thing to know 
for now is that the Prince of Peace Staff as well as Arjun Sethi and 
Andrew Hannesh have been trained in how to handle immigration 
enforcement if they come to the church property. If a congregation 
member sees immigration enforcement, they should not engage, but 
should instead contact a staff person, Arjun, or Andrew to respond. 

4.​ Our final motion we approved was provided by the Sacred Settlement 
Stewardship Team and included an addendum to the Prince of Peace 
parking lot policy. The revision simply states that in order to stay 
overnight in the parking lot, you must have a recommendation from 
Cari McCollor who is a community resource for the Roseville Police 
Department. This is necessary because a recommendation from Cary 
means the person is at least working on a plan for additional 
community help (i.e. places to stay, food banks, etc.). This motion 
stemmed from a couple of incidents over the winter where people 
showed up in vehicles that did not run, creating an unsafe situation for 
the people without warm shelter which Prince of Peace simply cannot 
provide to just anyone. For this reason, they must be directed to Cary 
first for their own safety as she may have better options, especially 
when the weather is cold. 

Our final update for the evening came from the personnel committee. We are 
still working on making all of the necessary changes to our employee 
handbook to explain clearly how the new Minnesota Paid Leave programs fit 
into the benefits already offered by Prince of Peace. Updates to the employee 
handbook will also include indications about which employees can qualify for 



continuing education benefits and sabbatical benefits. As for sabbatical, 
currently this is only a benefit offered to rostered ministers. We are 
considering changing this so that all full time staff could qualify for a 
sabbatical based on time of employment. The duration of employment to 
qualify for a sabbatical, nor the length of sabbatical that would be offered 
have been decided yet. 

The final update from the Personnel Committee is that we are still on the hunt 
for a person to join our staff as a paid A/V technician. This person would run 
sound and/or video for services on Sunday mornings, assist with A/V setup for 
special events (Tanzania Dinner, etc.), and would be in charge of coordinating 
volunteers to assist with A/V production. We had been pursuing a candidate 
for the last month, but received notice that they are declining the position, so 
we are now looking for more creative ways and places to recruit potential 
candidates. 

Thank you for giving the Prince of Peace Council your support for this year and 
we will be back to provide updates as often as possible. 

  

Peace, 

Andrew Hannesh, Vice President 

andrew.hannesh@gmail.com 
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